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ABSTRAK 
 
 
JOKO SUSANTO: Faktor-Faktor yang Berpengaruh terhadap Kepuasan Kerja 
Guru SMK Negeri Kelompok Teknologi di Kabupaten Boyolali. Tesis. 
Yogyakarta: Program Pascasarjana, Universitas Negeri Yogyakarta, 2012 
 
 
 Penelitian ini bertujuan untuk mengetahui: (1) tingkat kepuasan kerja guru; 
(2) pengaruh motivasi kerja guru, kompetensi profesional guru, dan interaksi 
sosial antar guru terhadap kepuasan kerja guru SMK Negeri Kelompok Teknologi 
di Kabupaten Boyolali. 
 Jenis penelitian ini  adalah ex-post facto .  Data dianalisis 
dengan statist ik inferensial . Populasi penelitian adalah seluruh guru SMK 
Negeri Kelompok Teknologi di Kabupaten Boyolali yang berjumlah 262 orang 
guru tersebar dalam lima sekolah. Sampel sejumlah 156 guru ditentukan dengan 
teknik proportional random sampling menggunakan rumus Isaac & Michael 
dengan taraf kesalahan 5%. Pengumpulan data dengan metode survei melalui 
kuesioner/angket tertulis dengan model Likert. Pengujian validitas instrumen 
meliputi validitas teoritis dan empiris. Validitas teoritis dilakukan dengan 
mengkonsultasikan instrumen kepada dua orang ahli (judgement expert), 
sedangkan validitas empiris dengan mengkorelasikan skor butir dengan skor total. 
Estimasi reliabilitas menggunakan rumus alpha Cronbach. Uji coba instrumen 
menggunakan uji coba terpakai. Teknik analisis data meliputi analisis korelasi 
product moment, korelasi ganda, dan regresi ganda. Sedangkan uji signifikansi 
menggunakan uji-t dan uji F. Sebelum analisis data, dilakukan uji persyaratan 
analisis yang meliputi uji normalitas, linearitas, dan multikolinearitas. 
 Hasil analsis deskriptif menunjukkan tingkat kepuasan kerja guru sangat 
tinggi. Hasil analisis data menunjukkan motivasi kerja guru, kompetensi 
profesional guru, dan interaksi sosial antar guru berpengaruh signifikan 
meningkatkan kepuasan kerja guru dengan persamaan regresi Y = 4,492 + 0,299 
X1 + 0,285 X2 + 0,347 X3. Ketiga variabel memberi kontribusi sebesar 54,1% 
terhadap kepuasan kerja guru. Motivasi kerja guru berpengaruh meningkatkan 
kepuasan kerja guru dengan sumbangan efektif sebesar 23,0%. Kompetensi 
profesional guru berpengaruh meningkatkan kepuasan kerja guru dengan 
sumbangan efektif sebesar 10,0%. Interaksi sosial antar guru berpengaruh 
meningkatkan kepuasan kerja guru dengan sumbangan efektif sebesar 21,1%. 
 
Kata Kunci:  kepuasan kerja guru, motivasi kerja, kompetensi profesional, dan 
interaksi sosial 
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ABSTRACT 
 
 
JOKO SUSANTO: The Factors Affecting the Job Satisfaction of the Teachers of 
Vocational Schools of Technology Group in Boyolali District. Thesis. 
Yogyakarta: Graduate School, State University of Yogyakarta, 2012 
 
 
 The study aims to reveal: (1) the levels of the job satisfaction of the 
teachers; (2) the effect of work motivation, professional competence, and social 
interaction between the teachers on the job satisfaction of the teachers of the 
vocational school of technology group in Boyolali District. 
The type of this study is ex-post facto. The data were analysed 
using the inferential statistic. The population was 262 teachers of vocational 
schools of technology group in Boyolali District that spread in five schools. A 
sample of 156 teachers were established using the proportional random sampling 
technique with a standard error of 5% from Isaac & Michael formula. The data 
were collected using a survey method through written questionnaires with a Likert 
model. The test of instrument validity included theoretical and empirical validity. 
The theoretical validity of the instruments was done by consulting two judgement 
experts, while the empirical validity by correlating item scores with total scores. 
The estimation of the reliability used Cronbach's alpha formula. The data analysis 
techniques included the product moment correlation analysis, multiple correlation 
and multiple regression. The significance testing used the t-test and F-test. Prior to 
data analysis, the analysis of the requirement test was done including data 
normality, linearity, and multicollinearity tests. 
 The result of the descriptive analysis shows that the levels of the teachers’ 
job satisfaction is very high. The results of data analysis show that the teachers’ 
work motivation, professional competence, and social interaction between the 
teachers increase the teachers’ job satisfaction, with the regression equation Y = 
4.492 + 0.299 X1 + 0.285 X2 + 0.347 X3. The independent variables give 
contribution of 54.1% to teachers’ job satisfaction. The teachers’ work motivation 
increases the teachers’ job satisfaction with the effective contribution of 23.0%. 
The professional competence of teachers increases the teachers’ job satisfaction 
with the effective contribution of 10.0%. The social interaction between the 
teachers increase the teachers’ job satisfaction with the effective contribution of 
21.1%. 
 
Keyword: teachers’ job satisfaction, work motivation, professional 
competence, and social interaction 
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